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NOTE FROM THE WLJ EXECUTIVE EDITOR
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serves as Professor & Head of the Department 
of Law, U.S. Military Academy at West Point. She 
can be contacted at Maritza.Ryan@usma.edu.

Taking a breather
Regularly take time to focus on renewal, recreation, reassessment 
and reaffirmation in your careers – and lives.
By Maritza Ryan

The advent of spring and summer  —  
particularly after a long, hard winter of the kind that 
many of us living in the northern regions of the country 
have just experienced — is always a natural point in the 
annual cycle to pause, take a breath, and think a few 
deep thoughts. Much as Mother Nature is doing, we, too, 
must regularly take time to focus on renewal, recreation, 
reassessment and reaffirmation in our own careers and 
lives. This issue of the Women Lawyers Journal is just the 
combination of practical ideas and inspiration needed to 
spur us on in that endeavor.

“Take The Initiative” looks at the crucial importance 
of keeping Women’s Development Initiatives robust and 
relevant, even though — or more accurately, especially 
when — firms are facing lean economic times. Done 
right, these initiatives actually enhance the bottom line 
by fully using the legal and leadership talents of women 
lawyers, bridging counter-productive gender gaps, and 
engaging up-and-coming members of the millennial 
generation, who are just now beginning to envision 
themselves as the future leaders they hope to be.

Those young lawyers need look no further for a truly 
inspirational role model than this year’s recipient of the 
NAWL Leadership Award, Judge Gladys Kessler. Judge 

Young lawyers need look no further for 
a truly inspirational role model than this 
year’s recipient of the NAWL Leadership 
Award, Judge Gladys Kessler.

Kessler’s career is distinguished by her tireless dedication 
to the highest standards of the profession of law, to 
selfless leadership in public service, and to principled 
and compassionate advocacy on behalf of women whose 
experience of our legal system has unfortunately been 
from the inside of a prison cell.

“Redefining Power” examines the evolving definition 
of “power” within organizations, the emerging concept 
of “minority influence,” and the rise of women General 
Counsel, while also predicting the changes that these 
dynamic forces will bring to the legal profession. The 
winner of this year’s NAWL Challenge Award, Northrup 
Grumman Corp., is evidently already harnessing those 
dynamics to their and the profession’s benefit: with 40 
percent of their attorneys and 50 percent of their vice 
presidents women, they proudly lead the field in 2014.

On a final note, this issue also explores the often 
overlooked but intriguing dimension of the practice 
of law that is the spiritual domain. Separate and apart 
from proselytizing or advocating particular religious 
codes or dogmas, spiritual leadership is already at 
the core of many successful firms’ business strategies. 
That is, leadership, which recognizes, values, and 
encourages the highest “qualities of the human 
spirit” — such as love and compassion, patience, 
tolerance and forgiveness — not only inspires superior 
performance, but also makes lawyers, their clients and 
communities significantly happier.

May you enjoy a most prosperous season of growth 
and rejuvenation, and of course, this issue of Women 
Lawyers Journal, too.
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A LETTER FROM NAWL PRESIDENT DEBORAH S. FROLING

Coming to journey’s end
This year as president has been one of the most fulfilling in my 

life; it has also been long, hard and sometimes downright crazy.
By Deborah S. Froling

Deborah S. Froling is a member of Arent Fox LLP’s Corporate/Securities and Real Estate Groups in the Washington, D.C. 
office. She has served as NAWL’s President-elect and as Chair of NAWL’s Publications Committee, and has served as editor of 
the Women Lawyers Journal. She can be reached at 202.857.6075 or deborah.froling@arentfox.com.

I hope that each of you will share your story with NAWL and our 
members. I hope that you will take the time to make connections 
with NAWL and each other and that you will share our mission 
for advancing the interests of women in the legal profession. I 
particularly hope that you will reach back and develop the leaders 
of the future, whether they are your sons and daughters, colleagues 
or acquaintances. 

NAWL is such a fantastic organization that I want to share it with 
everyone: Its long history, its diverse members and its camaraderie 
and shared mission. The friends I have made along the way will 
stay with me long after this column is written and printed. The 
experiences I have shared with my NAWL family have enriched 
me both personally and professionally. For that, I thank each 
and every one of you. I look forward to sitting back and reading 
someone else’s words on the pages of the Women Lawyers Journal 
for years to come.
Warmest regards,

All good things must come to an end. 
This is the last time I will be addressing you in the Women 
Lawyers Journal as president (or anything else). Come July 24, 
I will be turning the reins over to Lisa Passante, currently our 
president-elect. 

The next issue will mark the first time since taking over as editor 
in 2007 that I will not have a “column” in the WLJ. And guess what? 
That’s OK. In fact, it’s more than OK. It’s time. While I can honestly 
say that this year as president has been one of the most fulfilling in 
my life, it has also been long, hard and sometimes downright crazy. 

But what a year it was! London – Paris – St. Louis. Greenville – 
Chicago – Austin. San Francisco – New York – Philadelphia. All 
wonderful cities. All exciting places to meet new members, hear 
their stories and share mine. 

There were highs (GCI9) and lows (losing Lesley Weber) and 
many things in between. But the one theme that has been consistent 
throughout the year has been the connections I made and shared. 
The passion of our members, both new and seasoned (not old), 
energizes me and keeps me going through the long days and nights. 

“It is good to have an end to journey toward; but it 

is the journey that matters, in the end.” 

~Ernest Hemingway
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Raising 
Charitable Funds 
Can Help Raise 
Your Profile In 
Your Firm 
And Your Community

Supporting good work 
in the community 
fosters relationships 
that benefit women 
who are just starting to 
build their practice and 
women who have an 
established client base.

By Elizabeth Ann Lester
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As a member of the Intellectual Property Practice Group at 
Sutherland Asbill & Brennan LLP, Elizabeth Lester manages domestic 
and international patent prosecution for chemical and biomedical 
technology industry clients. Her practice also involves intellectual 
property counseling in business transactions and counseling of all other 
aspects of IP portfolio management. Prior to her legal career, Elizabeth 
conducted extensive research in the areas of chemical and biomedical 
engineering, focusing on immunology and tissue engineering, cancer 

metastasis and reactor design. She currently serves as the co-vice chair on the International 
Patent Law and Practice Committee for the Intellectual Property Owners Association, an 
executive board member for the Intellectual Property Advisory Board for Georgia State 
University College of Law, co-chair of the governing committee for Sutherland Women 
Stepping Up®, and a board member for the Orange Duffel Bag Initiative. 

PROFESSIONAL WOMEN TODAY suffer from no shortage of articles, books and 
TED Talks aimed at guiding them on how to succeed professionally while also managing 
to thrive personally. We are bombarded with ideas about leaning in and breaking the 
glass ceiling, opting out, mommy tracks, gender pay gaps, diversity initiatives, retention 
of women, and the lack of of women in management in business and law. The focus on 
all of this “advice” (which has its place and purpose), however, often drowns out news 
about the growing achievements of women and various initiatives that build on these 
achievements. Sutherland Women Stepping Up®, a group of professional women in 
Atlanta is an example of how women can integrate professional growth and business 
development while creating a meaningful philanthropic impact. 

Breaking from the mold of volunteer or hostess, women now are recognized as leaders 
in both personal donations and fundraising efforts. Numerous studies on gender and 
philanthropy reveal that women generally donate more than their male counterparts 
and give differently than their male counterparts. In the U.S., on average, high net worth 
women give 3.5 percent of their total net worth to charity each year, almost double the 
1.8 percent given by men, according to a 2011 study by the Center on Philanthropy at 
Indiana University.

Women give differently than men in that women have a greater sense of collaboration 
and will often work together to gather opinions and achieve shared goals, whereas men 
are more likely to make individual decisions. With the growing movement of women’s 
philanthropy, it seems there may be a way to harness the power of women’s philanthropy 
to address some of the issues women continue to face in business and law.

In 2010, Mark Wasserman, the managing partner of Sutherland Asbill & Brennan 
LLP, asked Judy O’Brien, the Pro Bono and Public Service Partner at the time, to do 
just that. Over the next several years, O’Brien began working with women partners, 
counsel and associates in the firm’s Atlanta office to develop a philanthropic initiative 
led by women attorneys. The group spent time researching other philanthropic efforts 
of both law firms and corporations and worked with Terri Theisen, the founder 
and principal consultant of Theisen Consulting LLC, to develop an organizational 
framework and strategic plan for the philanthropic initiative. We also felt it important 
to give our organization an identity that we could protect by registering it: Sutherland 
Women Stepping Up®. 

In June 2011, the group was formally launched, offering women attorneys opportunities 
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Women contribute almost twice as much 
as men to charitable organizations

to engage with other women, both in and out of the firm, 
learn about personal finance, philanthropy and various 
social issues both locally and globally, and to develop 
leadership skills critical to successful careers in business 
and law. 

“One of the many things that is impressive about 
Sutherland Women Stepping Up is that it not only 
provides the tools for women to advance in the firm, 
but also has a leadership component that supports 
community involvement and networking that leads to 
business development. Supporting good work in the 
community (in a focused manner) fosters relationships 
that benefit women who are just starting to build their 

practice and women who have an established base of 
clients,” Theisen said. 

The group initially focused on hosting a variety of 
educational events for women attorneys and clients, 
including a speaker series and a book club, while 
the governing committee worked on refining its 
organizational structure and philanthropic priorities. 

During this time, the group’s organizational structure 
was formalized to include a governing committee with 
15 women attorneys. The Governing Committee is led 
by co-chairs (a partner and an associate) with three 
sub-committees – the project selection committee, the 
internal relations and fundraising committee, and the 
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By pairing the women 
associates with women 

partners, the associates 
are provided with 

opportunities to develop 
relationships with the 

women partners outside 
of the traditional 
partner-associate 

roles and to increase 
their name recognition 

throughout the firm.

external relations and outreach committee. The sub-
committees are each led by women partner and associate 
co-chairs. By pairing the women associates with women 
partners, the associates are provided with opportunities 
to develop relationships with the women partners outside 
of the traditional partner-associate roles and to increase 
their name recognition throughout the firm. The hope is 
that these opportunities and relationships will instill in 
the women associates a sense of power and confidence, 
thereby enhancing recruitment and retention of women 
attorneys within the firm. 

There is at least some anecdotal evidence to suggest 
that valuable relationships are being developed. Yvonne 

Williams-Wass, an associate and co-chair of the project 
selection committee, remarked that the group “was a new 
organization when I was a new associate at the firm, and 
my involvement with the group immediately allowed me 
to work side by side with women partners and senior 
counsel outside of my practice area – women who I likely 
would not have been able to have meaningful interactions 
with as a junior associate – as well as other associates in 
other practice areas. These women became my mentors 
at the firm while we worked side by side on projects that 
were not only important to us, but also were making a 
difference in our community.”

My own experience with the group has been similar. 
As co-chair of the governing committee since 2012, I 
have had more opportunities to engage with partners 
(both women and men) throughout 
the firm, increasing my exposure 
beyond the partners I work with 
day-to-day and helping me learn 
more about the firm’s policies, 
practice areas and decision-making 
processes. 

Jenny Fletcher, a partner and 
my co-chair of the governing 
committee, responded similarly, 
observing, “Sutherland Women 
Stepping Up has been rewarding 
on so many levels. We are proud 
to represent the firm in making a 
philanthropic impact. But equally 
importantly, we have brought 
together Sutherland women who 
may not otherwise have a chance 
to work together to collaborate 
and use our talents to support each other and to help 
our community.”

In 2012, the group launched its first philanthropic 
project. With so many different needs, wonderful 
organizations, and diverse passions of the women 
attorneys, the governing committee faced a daunting 
challenge identifying its philanthropic priorities. The 
project selection committee sent surveys to women 
attorneys in the Atlanta office to identify key social issues 
that resonated most with the women attorneys, narrowing 
the list to three priorities: women’s wellness, women’s 
economic self-sufficiency, and early-intervention for 
at-risk children. The project selection committee then 
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identified various local non-profit organizations working 
within these priorities, ultimately recommending to the 
governing committee that the first philanthropic priority 
be early-intervention for at-risk children and selecting 
Families First as the recipient organization. 

Fa m i l i e s  F i r s t  i s  a 
leading nonprofit agency 
in Georgia that strives 
to provide solutions for 
chi ldren and famil ies 
facing pressing problems, 
while also empowering 
these families to break the 
cycle of poverty. Families 
First began in 1890, as an 

orphanage for homeless girls, and has evolved since 
then to respond to the changing needs of children and 
families. The Sutherland group requested that its funds 

be directed to the organization’s Literacy Improvement 
Program Services because it specifically targets at-risk 
children by helping to increase parental involvement 
in their child’s education. The inaugural fundraising 
campaign exceeded the $50,000 goal, permitting the 
group to grow the principal of its donor-advised fund 
at The Community Foundation of Greater Atlanta. 

How were we able to raise the money? While not easy 
to do so, we simply asked the attorneys at Sutherland 
(both men and women) to add our fundraising 
campaign to their lists of supported charities by making 
any contribution that felt comfortable. After making a 
general request to the attorneys, the women partners 
and associates of the governing committee were assigned 
lists of their peers to personally contact with both 
requests and thanks for support. Although it is difficult 
to ask individuals for money (just as it is difficult to ask 
potential clients for business), it is an invaluable lesson for 

The women partners and 
associates of the governing 
committee were assigned lists 
of their peers to personally 
contact with both requests and 
thanks for support.

Women give differently than men – women 
have greater sense of collaboration
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The Voice 
of Women 

in Law
attorneys to learn how to make and tailor such requests 
to the individual being asked. 

In 2013, the project selection committee recommended 
to the governing committee that the group continue 
partnering with Families First by supporting educational 
services for the children and youth in its Permanency 
Cooperatives, which offers stable and safe housing and 
support services to foster youth ages 10-18. The second 
fundraising campaign again exceeded the $50,000 goal, 

The inaugural fundraising campaign 
exceeded the $50,000 goal, permitting 

the group to grow the principal of its 
donor-advised fund at The Community 

Foundation of Greater Atlanta.
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further growing the principal of the donor-advised fund 
at The Community Foundation for Greater Atlanta. 

“At Families First we have the incredible honor and 
responsibility to provide programs and services that 
help our community maintain self-sufficient lifestyles 
and allow children and families to become empowered,” 
said Families First’s Chief Executive Officer Kim 

Anderson. “Without 
the amazing support 
of donors, such as 
Sutherland Women 
S t e p p i n g  Up,  w e 
couldn’t do the work 
that is so necessary in 
our community today. 
They have afforded 
us with the ability to 
provide care, housing 

and support to youth across metro Atlanta by not only 
contributing financially but also by volunteering their 
time by hosting events for our clients. We are so grateful 
for this partnership and hope that it continues to grow 
over the upcoming years.” 

As the group prepares for its third annual fundraising 
campaign, the group is shifting priorities this year to 

Although it is difficult to ask 
individuals for money (just as it 
is difficult to ask potential clients 
for business), it is an invaluable 
lesson for attorneys to learn how 
to make and tailor such requests 
to the individual being asked.

women’s wellness and selected Community Advanced 
Practice Nurses as its recipient. CAPN is a unique 
nonprofit organization that serves the medical needs 
of the homeless and medically underserved individuals 
and families in Metropolitan Atlanta, with a focus on the 
care of women, children and youth who are homeless 
or lacking economic support. Founded in 1998, CAPN 
provides health services free of charge to individuals 
through nine shelter-based sites, providing its staff of 
practitioners with unique access to serve homeless and 
economically disadvantaged women and children in need 
of physical, mental and preventative health care. 

Although too soon to tell if or how the group will 
affect the recruiting, retention and promotion of women 
attorneys at Sutherland, its members have committed 
their time, treasure and talent to step up. 

“We are very proud of Sutherland Women Stepping 
Up’s accomplishments over the past three years,” said 
Sutherland Managing Partner Mark D. Wasserman. “It 
is great to see our women attorneys at all levels coming 
together to impact meaningful change both within the 
firm and in the community. We look forward to the 
organization’s continued success.”

In the words of Marian Wright Edelman, “If you don’t 
like the way the world is, you change it. You have an 
obligation to change it. You just do it one step at a time.”

The second fundraising campaign 
again exceeded the $50,000 goal
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Take 
the 
initiative 
25 takeaways for success 
from Saul Ewing’s Women’s 
Development Initiative.

By Teresa K.D. Currier

WOMEN’S INIT IATIVES  first sprang into 
being in the late 1980s and early 1990s when big 
firms – flush with funds – earmarked cash for 
their women to organize and network. Largely 
“soft” and social, early women’s groups held spa 
days, shopping events and afternoon teas. Male 
lawyers often rolled their eyes and marginalized 
the fledgling initiatives.

Fast-forward to today, when many firms – now 
assiduously cost-conscious – are questioning the 
viability of women’s initiatives and rethinking 
whether to fund and maintain them. Clearly, if 
firms are rethinking initiatives, initiatives need to 
be rethinking and reframing themselves.

This is exactly what Saul Ewing LLP did, 
transforming Women’s Development Initiative 
into a powerhouse for business opportunity, 
leadership acumen and change. Because women 
comprise nearly a third of the firm, this revitalized 
initiative quickly gained support both inside the 
firm – from grass roots to top management – 
and outside, garnering both Pennsylvania Bar 
Association distinction and national Women In 
Law Empowerment Forum certification.  

Saul Ewing’s WDI provides a template for 
women’s initiatives in law firms, corporations or 
in-house legal departments. Its mission – “To 
Maximize Women’s Contributions to the Firm” – 
guides and instructs the WDI, as it continues to 
grow and reimagine its next five, 10 and 20 years 
of fostering, celebrating and promoting women.
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Teresa  ( “Te r r i ” )  K .D . 
Curr ier,  Chair  of  Saul 
E w i n g ’ s  W o m e n ’ s 
Development Initiative, is 
a passionate and dynamic 
lawyer at home in the 
federal courts — admitted 
to practice in Delaware and 
Pennsylvania — and at ease 
with all aspects of Chapter 

11 bankruptcy proceedings. Terri recently first-
chaired and won a bankruptcy appeal to the 
Ninth Circuit Court of Appeals sitting in San 
Francisco. Her broad expertise and tenure in 
the bankruptcy world is both sophisticated 
and mature, yet she brings freshness and 
perspective to clients and adversaries alike. Terri 
gives herself completely in all her endeavors, 
and is particularly passionate about mentoring, 
fostering and celebrating the successes of other 
professional women.

Takeaways 
Whether you’re in the early stages of forming a 
women’s initiative or your existing initiative has 
lost traction and stalled, these takeaways will 
guide and inspire you to “take the initiative” 
and create something tangible and powerful 
that delivers bottom line results.

25

1 BUILD COMMUNITY FIRST. Hold 
women-only events for the first 

year, and make them big, loud and 
proud. Before women can change their 
organizations, they must build trust 
and community with one another. Hire 
a photographer to do a group shot and 
give a framed copy to every woman. 
Community shows.

2 DEVELOP A  MISSION.  Every 
successful initiative needs a business 

mission to energize and guide it. The 
WDI’s Mission is “To Maximize Women’s 
Contributions to the Firm.” Once you’ve 
crafted a mission, launch a rollout and 
seek buy-in from women and firm 
management. The mission should have 
tenacity and longevity. Think of the 
Constitution: Your mission should be 
both firm and flexible for years to come.

3 BOTTOM LINE IMPERATIVE. Today 
initiatives must make bottom line 

sense for the organization. It’s a hard 
truth, but it’s a good truth: If an initiative 
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delivers bottom line results, it guarantees 
that management will continue to fund 
it. With funding, an initiative can be 
a change agent for the entire firm, 
addressing not only bottom line results 
but also all the cultural factors that 
enliven and retain women.

4 SURVEY YOUR CONSTITUENTS. 
Ask your women what they think. 

Ask what works, and what doesn’t. Ask 
what they need and want. Women thrive 
in a culture of communication, so be sure 
to communicate after you survey.

5 BE VISIBLE, ENTHUSIASTIC, 
PROUD.  Early women’s initiatives 

were quiet and safe, afraid to attract too 
much attention. Leave your fear at the 
door and celebrate your women’s successes 
and achievements. Use firm-wide emails, 

If firms are rethinking initiatives, initiatives need 
to be rethinking and reframing themselves

webpages and e-newsletters to share 
news. Make sure all communications 
reinforce and repeat your mission. Tom 
Brokaw said, “This is the decade of the 
woman.” So go ahead: Shine, shine, shine.

6 INSIST ON STRONG LEADERSHIP. 
Cultivate women who want to 

lead your initiative and vest them with 
responsibility, spotlight them for their 
efforts. Leading a women’s initiative 
is a key leadership position in a firm 
or organization. Cherish it, revere it, 
value it as one. If you value your role, 
management and your constituents will 
value you.

7 IT  TAKES A  V ILLAGE.  Work 
closely with diversity, inclusion and 

career development programs, hiring 
committees, LGBT, Hispanic/Latino 
and other affinity groups within the 
firm. Often you can combine forces or 
approach an organizational issue through 
multiple channels. Together we can be 
the change we wish to see in the firm, to 
paraphrase Gandhi.

8 CHANGE HAPPENS.  Take on 
tough topics that face the firm 

as a whole, and be a collaborative, 
evenhanded change agent. Assemble 
panel discussions for conversations on 
important topics and demonstrate your 
reliability and credibility by inviting 
all attorneys, women and men. After 
any group discussion, prepare and 
distribute key takeaways for those who 
were not present. 

9 ENLIST MEN. After year one, begin 
to add men to your events, both as 

speakers and as audience participants. 
Ensure that key prominent men will 
attend and then tell others that they are 
coming. Enlist men as your colleagues, 
proponents, sponsors, apostles. Men love 
to see their female colleagues succeed.

10 C L O S E  T H E  G E N E R AT I O N 
GAP. Invite and enlist millennials 

to work for the initiative. The millennial 
generation is a superpower yet to be 
fully harnessed in the legal workplace. 
Millennials are looking for leadership 
positions; utilizing them keeps your 
initiative young, fresh and innovative. 

11 CHERISH THE X FACTOR. Never forget your femininity: 
It’s a market differentiator for you in the legal world. Remind 

your women of this powerful trait, as you model feminine power, style, 
elegance, grace. Teach your women that radiance is a form of power, 
that radiance is a beacon in the courtroom and boardroom. 

If an initiative delivers 
bottom line results, it 
guarantees that management 
will continue to fund it.
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12 FACING FUTURE.  Research 
and develop a list of factors that 

make legal work meaningful for women. 
These factors – such as a supportive 
culture, meaningful pro bono work, equal 
access to big cases and pitches – are your 
initiative’s roadmap for the next decade. 
Choose three factors each year and 
program around them.

13 THE BRASS RING. Prize your 
initiative and make women eager 

to serve on your steering committee. 
Hold committee members up for the rest 
of the firm to revel in their achievements. 
At evaluation time, give each steering 
committee member an evaluation through 
the firm evaluation process, to reward her 
and spotlight her.

14 WEAR PURPLE. In the poem 
Warning, Jenny Joseph writes: 

Millennials are looking for leadership positions; 
using their skills keeps your initiative innovative 

“When I am old I shall wear purple/With 
a red hat which doesn’t go, and doesn’t 
suit me,” as she describes the gleeful 
abandon she will feel when she is old. 
Why wait? Every now and then, your 
initiative should do something fun and 
flamboyant. One WDI member hosted 
a Royal Wedding party to view the Kate 
Middleton wedding, and served scones 
and clotted cream while wearing her 
bridal veil. “Wearing purple” keeps things 
fun and keeps women engaged. 

15 BRAND YOUR IN IT IAT IVE . 
Work with your Market ing 

Department to create a logo, draft a 
slogan – in addition to your mission – 
and create a series of print ads for 
use in sponsorships. Remember that 
marketing your initiative is marketing 
your organization, so seek out publicity 

and visibility. Create a webpage and 
keep it fresh.

16 REPORTING UP. Ask for a direct 
report to your executive committee 

or Board of Directors. Reporting up 
validates the seriousness of your initiative 
and positions it like any other practice 
group or business. Give an annual State of 
the Union address to management with a 
one-page takeaway sheet. 

17 T H E  B I D  A N D  T H E  A S K . 
During your annual report, 

ask top management for three things: 
Commitment to a new goal that can be 
measured; a Proclamation from the CEO 
about women, diversity, or inclusion; and 
funding for a special project, such as a 
Women’s Leadership Academy. Next year, 
report on whether the firm met the goal, 
and make three more asks. This keeps 
your initiative dynamic and avoids stasis.Remember that marketing your initiative is marketing your 

organization, so seek out publicity and visibility.

18 MONEY TALKS. Until an initiative is funded – with its own annual budget – it isn’t taken seriously. Once your initiative 
is funded, create a budget proposal, obtain management approval, then spend your money wisely. Flex your fiscal muscles, 

spend for the good of the firm and to further your mission. Money talks, make sure yours is speaking highly of you.
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21 KEEP YOUR EDGE.  Never 
stop learning, researching, 

becoming. Network with national 
women’s organizations and bring home 
the takeaways. Hold training sessions and 
webinars for all firm attorneys on gender-
neutral, timely topics, such as Social 
Media for Lawyers and Generational 
Training. Be creative and keep your edge.

22 PAY IT FORWARD. Participate 
in surveys of women’s initiatives, 

contribute your data for nationwide study 
and research. Teach other women how 
to create initiatives through speaking, 
writing, modeling. Vest each of your 
Steering Committee members with the 
power to teach and share. Watch what 
happens when women help women.

23 ONE TO ONE. Ask top practice 
managers and department or 

business heads to sponsor women, and 
make the ask personally, face to face. Share 
your passion and ask for their help. Never 
underestimate the power of personal 
persuasion. And remember: Asking for 
what you want increases your chances of 
getting it.

24 REPORT CARD.  Work with 
your Accounting Department 

to devise metrics that measure women’s 
contributions and profitability increases 
during the life of your initiative. Drive 
performance by measuring performance. 
Report results annually to management.

It’s good to reach, and to show your women 
that you’re not afraid of hearing “No”

19 FACE TIME. As the leader of your 
initiative, make face time with 

your women in all offices every year. 
Talk to your women and listen to them. 
Know your women and help them know 
one another. Give of yourself: Be an 
advocate, supporter and friend by being 
where they are.

20 GO BIG OR GO HOME. Take on 
a huge project – like a show-

stopping client event – and make it 
memorable. Saul Ewing’s WDI held a 
client reception at the Barnes Foundation 
for 400 attendees, one of the largest in 
the firm’s history. Suggest that your 
women wear bright colors to be seen 
and celebrated. 

25 STAY FRESH. Be open and creative and try new things, even things 
that fail or sputter. Think big, shoot for the stars, even if you miss them 

you might hit the mountain. I once met Michelle Obama and considered asking 
her if the WDI could partner with her on national efforts. It’s good to reach, 
and to show your women that you’re not afraid of hearing “No.” And that, for 
dynamic women, sometimes “No” simply means “Not yet.”
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Workplace spirituality draws on ethics, values, 
motivation, work/life balance and leadership.

In Keeping With The Spirit

MY STORY – BY IDA TYREE-HYCHE

STATE ETHICS LAWS REQUIRE LAWYERS to practice with high ethical standards – placing the client’s 
interests ahead of their own. 

I believe that we are called to work and fulfill our purpose, that we are called to serve God and neighbor with 
everything that we are, have and do. That includes our professional, spiritual and religious lives. In my practice, 
work represents a sacred act where we become servant leaders attending to the legal needs of our clients. Sometimes 
it is a tough balance, but showing spirituality while practicing law is possible if one follows the assumption that 
spirituality gives law its essence thereby stirring its deference to ritual and justice. 

In the book of Matthew, Jesus was asked by a lawyer which was the greatest commandment, to which Jesus replied: 
“Love the Lord your God with all your heart and with all your soul and with all your mind. This is the first and 



WLJ  :  Women Lawyers Journal  :   2014 Vol. 99  Nos. 1 & 2 27

Ida Tyree-Hyche is managing partner of Tyree Hyche & Dixon LLC, with offices in Atlanta, Ga., and Birmingham, Ala. Her practice 
areas are Workers’ Compensation/Personal Injury, Bankruptcy, Probate & Estate Administration/Estate Tax Filing and Business/
Entrepreneur/Brand Development. Tyree-Hyche entered law as a second career after she retired as Chief Human Resources 
Officer for the Army Reserve and a Federal Human Resources Division Chief. She is the author of Bar Studies Inspiration, Daily 
Christian Devotions for Bar Marathon from Start to Finish, a daily motivational devotion for Bar Exam study. It begins with the 
first day of a student’s study program and ends on day two or three of the exam.

Let me be clear: At 
its core the legal 

profession faces not 
so much a crisis of 

ethics, but a spiritual 
crisis. Lawyers and the 

profession have lost 
their way. 

— Joseph G. Allegretti,  
The Lawyer’s Calling 

greatest commandment. And the second is like it: Love 
your neighbor as yourself. All the Law and the Prophets 
hang on these two commandments” (Matthew 22:36-40).

It can be argued that the first great commandment 
encompasses the first five of the 10 Commandments 
from the Old Testament and the second encompasses 
six through 10. Muhammed commanded his followers 
to “do goodness to relatives, parents and neighbors.” The 
Dalai Lama teaches that compassion was not “religious 
business, but human business.” Buddha admonished 
people to “light a lamp for others.” Indeed, through 
time and across cultures, religious teachings stress 
loving others as ourselves. Given the above, it follows 
that women of faith find it not only easy to balance 
spirituality with the practice of law, some may even 
consider it a way of obeying the laws of their faith.

Spirituality is a state of intimate relationship with the 
sacred in one’s life. It depicts higher values and morality 
and recognizes the inner nature of others. It gives 
inner meaning and purpose in daily life. Spirituality 
is experienced through personal contemplation, work, 
relationships, creation, sacred practice, art and music, 
and is reflected in our behavior. We deprive ourselves 
of an essential component of our being by ignoring our 
spiritual dimension.1

Traditionally, the term “religion” has been associated 
with an institutional community that practices faith 
in a specific tradition or creed. In contrast, the word 
“spirituality” in the workplace is being treated as an 
alternative or, in some cases, a complement to religion 
that involves focusing on a particular way of thinking 
about self, others, work and organizations.2

The roots of spirituality in the workplace began in 
the 1920s as individuals sought to follow their faith 
and spiritual values in the workplace.3 The concept 

Compassion is not religious business, it 
is human business, it is not luxury, it is 

essential for our own peace and mental 
stability, it is essential for human survival. 

— Dalai Lama XIV

of workplace spirituality draws on the ethics, values, 
motivation, work/life balance and leadership elements4  
of a law practice. Workplace spirituality is not about 
organized practices, nor is it about the theology of 
one’s spiritual leader. Rather, workplace spirituality 
is about recognizing that spirituality takes place in 
the context of an organized 
community. A spiritual culture 
in the law practice acknowledges 
that lawyers and staff have both 
a mind and a spirit; and that 
they seek to find meaning and 
purpose in their work as they 
connect with others in the 
practice community. 

As an Alabama attorney 
integrating spirituality into 
her legal thinking and counsel, 
D enis e  Blue-Po e ,  s ays  “I 
practice law basically from the 
10 Commandments. That’s my principle for serving 
the ‘least of these’5 – those who can least afford legal 
representation, those who might, without my law firm’s 
commitment and others like us, be taken advantage of or 
without legal representation.” Helping those in need is 
one of the major themes of spirituality. Through service, 
we give others the things they lack, and, in turn, find 
meaning and fulfillment for ourselves. 
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While pro bono assistance to the poor is not a 
condition for practicing law, the American Bar 
Association and many state bar associations have 
adopted voluntary pro bono “aspirations” such as 
those set forth in Model Rule 6.1, which states: “A 
lawyer should aspire to render at least (50) hours of 
pro bono public legal services per year. In fulfilling this 
responsibility, the lawyer should ... provide a substantial 
majority of the ... hours without fee or expectation 
of fee to persons of limited means. ... In addition, a 
lawyer should voluntarily contribute financial support 
to organizations that provide legal services to persons 
of limited means.” Both nondenominational spiritual 
practices and world religions are fundamentally based 

on hope/faith in a vision of 
love and service to others.6 

In response to questions 
about what the legal profession 
could do to promote a more 
positive public perception of 
attorneys, 43 percent of the 

people surveyed by the ABA said that providing pro 
bono legal services would improve the public image of 
the legal profession. Indeed, one writer characterizes pro 
bono as “a vaccine which can render a lawyer immune to 
lawyer jokes and ... reverse the negative, distorted image 
which many people, including lawyers themselves, have 
of the legal profession.”7

For some lawyers, law and religion balance each 
other by counteracting the weight 
of fairness and compassion, law 
and equity, chastisement and love. 
The spirituality of loving God and 
others, pursuant to the greatest and 

Work is love made visible. And if you cannot work 
with love but only with distaste, it is better that you 
should leave your work and sit at the gate of the 
temple and take alms of those who work with joy. 

— Khalil Gibran, The Prophet

second greatest commandments, changes 
how we behave and relate to others. Some 
lawyers seek a close distinctiveness between 
the causes and clients they represent and 
their spirituality. 

“I  am ne ver  s ep arate d  f rom my 
spirituality,” says Harriet Patricia Birk, a 

practicing attorney in Florida who once testified before 
the U.S. Congressional sub-committee on Education 
advocating for amendments to the Individuals with 
Disabilities Education Act. “It allows me to view the 
world from a place of compassion, understanding and 
acceptance.” She said compromising her values is never 
an option. “I do believe a lawyer can zealously represent 
her clients, and not let her principles overshadow her 
decisions. This is done simply by following the precepts 
of the law and putting everything in perspective.” 

The professional world of lawyers is, at times, complex 
and morally hazy. Some may call it downright cruel, 
cutthroat and horrid. Drawing on one’s spiritual 
strength may be in the midst of complexity – yet this 
place called “law practice” is a hallowed place. Many 
areas of the law are based on Judeo-Christian morality 
and have been for centuries. Western civilization is 
based on morality and cannot exist without it.8

There are times when lawyers find it difficult to 
reconcile their personal ethics with professional 
standards.9 As Joseph G. Allegretti explained, “I believe 
that ethics is more a matter of deciding who you are 
and who you want to be than it is a matter of learning 
external codes or rules. Codes serve a useful purpose, 
of course, but they are only a part (and a small part) of 
the moral life.”10

A budding young Georgia entertainment lawyer, 
Shadé A. Dixon does not perceive law and religion or 
spirituality as integrated. “I think it’s more of a morality 

MY STORY – BY IDA TYREE-HYCHE

Do good to your parents, 
relatives and neighbors. 

— Quran (4:36)

There is one word which may serve as a rule 
of practice for all one’s life — reciprocity.  

 — Confucius
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Endnotes

issue…what’s right or wrong…as opposed to religious 
or spiritual needs in the workplace. I basically plan to 
stay grounded in my beliefs and do what I feel is the 
morally right thing to do,” she said.

For me, spirituality in law practice is really a matter 
of the heart. The two greatest commandments point to 
loving God and loving others. Love, therefore, is the 
fulfillment of the Law. 

Strategies that integrate spirituality as one of the core 
business functions can help bridge the generational 

MY STORY – BY IDA TYREE-HYCHE

We all have a unique story to tell – whether it is about our own journey, about someone we met along the 
way, or some event that changed our lives or directed us along a better path. Please take some time to write 
your story and send it to Women Lawyers Journal at williamslaura2000@hotmail.com. The ‘My Story’ feature 
is the opinion of the author and does not necessarily reflect the opinions of NAWL leadership.

If you light a lamp for someone else,  
it will also brighten your path. 

— Siddhartha Gautama Buddha

gaps, empower people through a spiritual intelligence 
of gained wisdom, inspire and retain a loyal work force, 
create outstanding customer service, contribute to the 
development of a global future story and ensure financial 
sustainability.11 Spiritual leadership can be implemented 
and practiced with or without religious theory, beliefs, 
and practices. Those qualities of the human spirit – such 
as love, compassion, patience, tolerance, forgiveness, 
contentment, a sense of responsibility and harmony – 
bring happiness to both self and others. 

Respect yourself and 
others will respect you.

— Confucius
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I MET SEVERAL FEMALE LAWYERS at the Association of Corporate Counsel 
Gala in Los Angeles recently – all of whom had left law firms to work as in-house 
counsel. Unlike their firms, it seemed that companies offered a more life- and 
family-friendly environment. I asked one if part of her reason for leaving was 
because she would likely not progress to her firm’s higher echelons due to male 
lawyers’ monopolization of power. She looked at me and said, “Define ‘power.’ ”

At the same time, a recent Gallup poll uncovered an interesting difference 
between young, mid-life and older workers’ preferences to work for either a 
male or female boss (Gallup, August 2013). Gallup asked more than 2,000 adult 
Americans, “If you were taking a new job and had your choice of a boss would 
you prefer to work for a man or a woman?” A majority of men (51 percent) did 
not express a preference. Of those men who did, 29 percent preferred a male 
boss and 18 percent would opt for a female boss. In contrast, far fewer female 
respondents said that they would not have a preference (32 percent); 40 percent 
of female respondents who had an opinion preferred a male boss, while just 29 
percent said that they would prefer a female boss.

The generational differences were striking: Men and women born before 1959 
(see graphic) were the least likely to favor a female boss. Those born between 1959 
and 1978 were the most likely not to express a gender preference for their boss. 
They were also least likely to favor having a male boss, and they tied with younger 

Dr. John McCabe is a cognitive psychologist and consultant with DOAR Litigation Consulting 
in Los Angeles, where he conducts research projects, assists with jury selection and witness 
preparation, and coordinates with graphics creation and trial presentation. He has been published 
in Of Counsel, The Daily Journal, and TortSource, as well as several academic journals. He may 
be reached at (310) 963-7155 or at jmccabe@doar.com.

Redefining 
‘Power’
The behavior of a minority group has 
a stronger influence over the majority 
than you might expect. 

By John G. McCabe, Ph.D.
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respondents in terms of favoring a female boss. The 
youngest respondents, born between 1979 and 1995, 
were most likely to have a preference. They tied with 
those in mid-life in favoring a female boss, and tied 
with the oldest respondents in favoring a male boss. 

One might have hoped that, with each successive 
generation, there would be a steady increase in those 
for whom their boss’s gender makes no real difference 
and that, for those expressing a preference, the 
disparity between favoring a male boss and a female 
boss would show signs of equalizing. The numbers 
tell a different story. Younger people’s preference for 

a male boss has returned to levels found in those born 
before the Kennedy administration!

The data were broken down by whether the 
respondent currently had a male or female boss. Those 
who have a female boss were equally likely to want 
a male boss or female boss, among those expressing 
a preference. Those who have a male boss were less 
likely to have a preference and for those who did, 
much more likely to want to remain working for a 
male boss, rather than switch to a female boss. 

Relatively speaking, however, some progress 
has been made on women in the workplace. For 

example, the data from the first 
Gallup poll on which supervisor 
gender is preferable, gathered in 
1953 – 60 years prior to results 
discussed above – reveals that just 
25 percent of respondents had no 
preference, 66 percent preferred a 
male boss and 5 percent preferred 
a female boss. 

There is no reason to believe that 
this data would be any different if 

When the criteria and data are objective, it 
becomes harder for the majority to equivocate

One might have hoped that, with each successive 
generation, there would be a steady increase in those 
for whom their boss’s gender makes no real difference 
and that, for those expressing a preference, the 
disparity between favoring a male boss and a female 
boss would show signs of equalizing.

Boss Gender Preference by Age

50%

41%

33%

24%

15%

No Preference Male Boss Female Boss

18-34 y.o.35-55 y.o.55+ y.o.



WLJ  :  Women Lawyers Journal  :   2014 Vol. 99  Nos. 1 & 2 35

it were collected only from lawyers. So what does 
all this mean, particularly to women lawyers? Is it 
backsliding? Or, is it simply a new manifestation of 
feminism, in which women do not have to express 
their feminism in lockstep with feminist ideology? Is 
it possible that looking out for one’s own career and 
happiness, and putting less emphasis on mentoring 
and advocating for greater equality has overtaken 
gearing one’s professional life to helping younger 
women lawyers? 

If it is backsliding and the fight for equality is losing 
ground, perhaps we should review some ground rules.  

By now, most of us have seen the alarming statistics 
concerning the disparity between the number of 
women attorneys (about one-third of the profession) 
and the number of women in leadership positions in 
firms (a fifth or less). Women attorneys are a minority. 
They are denied equal opportunities and overall are 
paid less than male counterparts. 

As a minority, women attorneys and their supporters 
would be wise to heed the advice of those who study 
how minorities influence majorities. There is a 
sub-discipline in social psychology that studies just 
that, aptly named, “minority influence.” One of the 
leading scholars in minority influence is Dr. William 
Crano, who wrote a very accessible book on the 
topic, The Rules of Influence: Winning When You’re 
in the Minority (2012, St. Martin’s Press). As Crano 
points out, following these rules does not guarantee 
success, but not following them ensures failure. Here 
is a synopsis of the rules governing the potential 
success of women lawyers’ attempt to persuade the 
male lawyer majority: 

1. The minority must be accepted as part of the 
“us” rather than the “them.” One response to 
this rule might be, “When I act like a male lawyer 
(aggressive, competitive, etc.), I am derided as a bitch.” 
But acting like the majority is not what the rules of 
minority influence call for. Rather, this rule suggests 
finding and highlighting a common identity shared 
by the minority and majority. If women lawyers 
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Majorities will take full advantage of any opportunity to 
dismiss, even denigrate, the would-be minority influencers 

want to influence male lawyers, to solicit their help 
and acceptance in securing equal opportunity and 
pay, women lawyers should focus on their common 
identity as lawyers. 

2. Be persistent.  Minorities hoping to influence the 
majority must be persistent. People in the majority 

enjoy being in the majority. They get 
the lion’s share of the resources and get 
to make the rules that keep them in the 
majority. They will not cede control 
easily. As with the rules in general, 
being persistent does not guarantee 
success, but a lack of persistence spells 
certain doom. Majorities will take full 
advantage of any opportunity to dismiss, 
even denigrate, the would-be minority 
influencers in hopes that they give up. 
Persistence is key. 

3. Be consistent. Because the majority 
will seize on any inconsistency in the 
position of the minority influencers 
in order to undermine it, the message 

must be consistent. The majority in this case is made 
up of male lawyers, trained to spot inconsistency 
in arguments. This makes it especially important 
minorities, such as female lawyers, to stay on message. 

4. Be unanimous. Unanimity forecloses the 
possibility of the majority dismissing influence 
attempts from a minority by saying words to the effect 
of “Why should we listen to you? You can’t even agree 
amongst yourselves!” 

5. Be flexible. Emerson said, “A foolish consistency 
is the hobgoblin of little minds,” and he was right. 
The would-be minority influencer must take into 
consideration the changing landscape. This may 
seem to contradict the rule of consistency, but not 
necessarily. If equality is the end goal, the means of 
achieving that goal can change with circumstances.  

6. Make the subjective objective. It is one thing 
to advocate for women lawyers to be treated equally 

relative to their male colleagues, but “treatment” 
can call for subjective evaluation. It is better to use 
objective data and benchmarks from disinterested 
parties to argue for equal opportunity and pay. When 
the criteria and data are objective, it becomes harder 
for the majority to equivocate.

7. Be patient. The process of minority influence 
can be astonishingly slow, but it can be done. It is 
never a straight line from desired minority influence 
to acceptance by the majority. Still, minority 
influencers should keep an eye out for progress on 
related issues and possible opportunities to further 
the minority’s agenda.

Hastings Law School Professor, Joan C. Williams, 
responded to the Gallup poll results in the Harvard 
Business Review blog. She wrote on female legal 
secretaries’ preference for male bosses, referring to a 
study done with legal secretaries by Felice Batlan and 
her own research: “They aren’t dummies. In most law 
firms, most people who hold power are men … so if 
you’re going to hitch your wagon to a shooting star, 
men are a better bet.” The same likely holds true for 
women lawyers.

So is it backsliding? The answer may depend on what 
women lawyers take “power” to mean. 

Many young lawyers of both genders describe being 
associates at law firms as a meat grinder, where 70, 
80, even 100 hour workweeks are common. The hours 
may ease somewhat as they become more senior. Still, 
like one of the women lawyers I met at the ACC event 
said, “It was a living, and a good one, but it wasn’t a 
life.” She, like many I met, had chosen to go in-house. 
They were, in a real sense, asserting power over their 
lives and careers.

The statistics confirm the trend. For instance, since 
its founding in 1983, the ratio of female members of 
the ACC has grown roughly 10 percent each decade, 
from 14 to 44 percent today. The trend extends to the 
top legal spots in Fortune 500 companies. According 
to the Minority Corporate Counsel Association’s 
2011 study, 21 percent of general counsel and chief 

As a minority, 
women attorneys 
and their 
supporters would 
be wise to heed 
the advice of 
those who study 
how minorities 
influence 
majorities.
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legal officer positions in the Fortune 500 are held 
by women. 

Others have taken note of this trend. The ABA’s 
Presidential Taskforce on Gender Equality and the 
Commission on Women in the Profession (2013, 
The Power of the Purse: How General Counsel Can 
Impact Pay Equity for Women Lawyers) underscore 
the power a new generation of female general 
counsels have in effecting positive change at their 
outside firms. Another means to effect change may 
be for female in-house lawyers to establish mentoring 
relationships with female lawyers at their outside 
firms. This influence fits neatly into Crano’s seventh 
rule of minority influence: be patient and look for 
other opportunities to further the minority’s agenda.

Among those who have a preference, female lawyers 
at law firms also may prefer a male boss. However, 
this preference may be born of their plans and 
ambitions rather than to attempt to rise in the firm’s 
male-dominated structure. More senior, partner-level 
lawyers, the majority of whom are male, can grant 
access to clients who may eventually hire the firm’s 
female attorneys away. To borrow Professor Williams’ 
phrase, these women lawyers “aren’t dummies.”

So the notion of “power” may be evolving. If the 
trend of an increasing presence of women in the in-
house ranks continues, it will put these lawyers in a 
position to influence outside law firms to become 
more equitable in opportunity and pay for female 
lawyers. In the end, the “power” of male lawyers in 
law firms may give way to a new power, the power to 
insist on both a living and a life. This change combined 
with the “power of the purse” corporate counsels 
wield may be the linchpin that finally brings equity of 
opportunity and pay to women lawyers who choose 
to remain at firms.

Another means to effect change 
may be for female in-house 

lawyers to establish mentoring 
relationships with female 

lawyers at their outside firms. 
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Barbara Jordan 

BARBARA JORDAN (1936 – 1996) spent her entire 
life pursuing the American Dream. Continuously 
reinventing herself, Jordan did not settle for less than 
making the most of each opportunity and showing 
the world her fighting spirit. An attorney, a political 
campaigner, a politician and an educator, Jordan 
refused to let her sex or her race define or limit her: 
they were simply her inspiration to do more.

At a time when few women were going to law school, 
Jordan broke both the gender and color barriers to 

LEGAL GUIDES

become an attorney. Graduating magna cum laude 
from Texas Southern University in 1956, her family 
sacrificed to support her financially while she attended 
Boston University Law School. Of the 250 students 
who started law school with Jordan, she was one of only 
six women attending the law school and one of only 
two African-American women (the other was Issie 
Shelton, also from Houston). When Jordan graduated, 
her class had 128 students, and Jordan and Shelton 
were the only two women to graduate with the class. 

She took the Massachusetts bar exam, but opted to 
move to Alabama for one year to teach at the Tuskegee 
Institute. She then moved back to her childhood home 
in Houston’s low-income Fifth Ward. Jordan lived with 
her parents while preparing for the Texas bar exam. 
After that she opened a small practice at her parents’ 

By AliceAnn Williams, 
M.A., M.B.A.

A woman of principles and ethics, Jordan 
made history and paved the way for women 

and African-Americans in government.  

As a legislator, Jordan’s platform focused 
on antidiscrimination, urban legislation, 
workers’ rights and improvements for 
lower income families. 
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kitchen table where her cases came from members in 
her church congregation. 

After a year, Jordan felt the call to join the Democratic 
Party’s work in the Houston area encouraging black 
residents of Harris County to vote. She began in the 
organization’s mailroom. One evening Jordan got the 
opportunity to fill in for an absentee speaker, and, after 
speaking, the campaigners knew Jordan was needed 
in front of the people. 

“I was selected to do the pitch, and I was on and 
excited as if some of the head candidates had been 
there to talk about the issues. When I got back to the 
local headquarters that night – we would usually close 
up about twelve or one o’clock – they said, ‘Look, we 
are going to have to take you off the [mailing] lists and 
the envelopes and put you on the speaking circuit,” 
Jordan said, according to M.B. Rogers’ book, Barbara 
Jordan: American Hero. 

Jordan continued to make a name for herself among 
Houston-area Democrats with her ability to engage 
and inspire voters. Reflecting on her political career, 
Jordan said, “By the time the Kennedy-Johnson 
campaign ended successfully, I had really been bitten 
by the political bug… Now that I was thinking in terms 
of myself, I couldn’t turn politics loose” (Rogers, 1998). 

Jordan ran unsuccessfully for the Texas House of 
Representatives in 1962 and 1964 but won a seat in 
the Texas Senate in 1966, becoming the first African-
American to win since 1883 and becoming the first 
woman to serve in the Texas Senate. 

The Texas Senate experienced several firsts with 
Jordan in their ranks: She was the first freshman 
state senator to be appointed to the Texas Legislative 
Council; the first African-American to preside over the 
Senate as President Pro Tempore; and the first African-
American to chair a major committee, the Committee 
on Labor and Management Relations. 

Jordan served as a delegate to the Texas State 
Democratic conventions in 1967 and 1969 and 

the Democratic National Convention in 1968. She 
served in the Texas Senate until 1972 – her platform 
focused on antidiscrimination, urban legislation and 
the environment. 

In 1972, Jordan, known for carrying a copy of the 
Constitution in her purse, was elected to the U.S. 
House of Representatives. She was the first African-
American Texan to serve and was one of the first two 
African-Americans to represent the South in Congress 
in the 20th century. 

Jordan continued to focus on antidiscrimination, 
workers’ rights and improvements for lower-income 
families. She was a large proponent of the Workman’s 
Compensation Act increasing disability pay to injured 
employees, the Community Reinvestment Act of 1977 
encouraging banks to invest in low income areas 
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and the Fair Trade act that ended the government’s 
approval of manufacturer price fixing. 

Additionally, she worked on changes to the Voting 
Rights Act of 1965 to include Mexican-Americans. Jordan 
was also a member of the House 
Judiciary Committee and gave the 
opening speech of the 1974 Richard 
Nixon impeachment hearings. She 
served on the House committee on 
Government Operations and on 
the Steering and Policy committee 
of the Democratic Caucus. 

In 1976, she became the first 
African-American to keynote 
a major political convention when she spoke at the 
Democratic National Convention and was also the 
first woman to keynote the convention. 

“A lot of years passed since 1832, and during 
that time it would have been most unusual for any 
national political party to ask a Barbara Jordan to 
deliver a keynote address. But tonight, here I am. And 
I feel … I feel that notwithstanding the past that my 
presence here is one additional bit of evidence that 
the American Dream need not forever be deferred,” 
she said in her address. 

Jordan served in the House until 1979 when 
she retired due to illness. A 
private person, she 
chose not to speak 
publicly about her 
personal life. Her work 
was her passion and 
her relationship with 
he r  c ou nt r y  w as  t he 
only relationship she was 
interested in discussing 
publicly.  Jordan suffered 
from leukemia, and in 1973, 

LEGAL GUIDES

she was diagnosed with multiple sclerosis. Her 
medical battles would keep her from being able to 
continue to serve in the House and, later, to accept 
President Clinton’s desire to nominate her to the 

Supreme Court. 
Illness was not going to stop 

Jordan from the politics she 
loved, however. She taught for 
sixteen years as the Professor 
of Public Affairs at the Lyndon 
Baines Johnson School of Public 
Affairs at the University of 
Texas at Austin. She taught on 
intergovernmental relations, 

political values, and ethics in politics. Jordan served 
as the Lyndon B. Johnson Centennial Chairman in 
National Policy 1982-1986. Later Jordan served as 
the Chair of Clinton’s Commission on Immigration 
Reform. 

The National Women’s Hall of Fame named Jordan 
as one of the most influential women of the 20th 
century in 1990. In 1991, Texas Governor Ann 
Richards appointed Jordan to the Special 
Counsel for Ethics. Jordan was 
the keynote speaker 

Jordan opened a small practice at her 
parents’ kitchen table where her cases came 
from members in her church congregation

The National Women’s 
Hall of Fame named 

Jordan as one of 
the most influential 
women of the 20th 
century in 1990. 
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at the National Democratic Convention again in 
1992. In 1994 she received the Presidential Medal 
of Freedom, and she received 25 honorary doctorial 
degrees for her work in public office. She continued to 
write, tour and speak until her death in 1996 – resulting 
from complications caused by pneumonia. 

Barbara Jordan’s desire to achieve and drive to 
affect the world broke down walls that stood since the 
Reconstruction. A woman of principles and ethics, 
Jordan made history and paved the way for both 
women and African-Americans in government. She 
believed it was the responsibility of each person to be 
a patriot and fight with courageous determination. 
And on the day she died, there was still a copy of the 
Constitution in her purse.

Sources: 
Rogers, M.B., 1998. Barbara Jordan: American Hero. 
New York City: Bantam. 

Sherman, M., 2007. Barbara Jordan: Speaking the 
Truth with Elegant Thunder. Austin: University of 
Texas Press.
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NAWL held a Night of Giving networking event for the 
District of Columbia’s Children’s Law Center during its 
Mid-Year Meeting on March 19-20. The event helped 
raise both funds and awareness for the organization, 
which advocates for at-risk children in the nation’s capital. 

The Children’s Law Center works to give every child 
in the District of Columbia a solid foundation of family, 
health and education. It challenges systems that hinder 
children’s access to school, medical care and permanent, 
loving families. 

The event was a success, according to CLC executive 
director Judith Sandalow: “It was more about awareness-
building about the kind of work we do,” she said. “Several 

asked me how they could connect 
with us. Others wanted to know if 
there were similar organizations in 
their home area. My hope is that 
they will get involved at home.”

One in three of Washington’s 
c h i l d r e n  l i v e  i n  p o v e r t y, 
Sandalow said. Though CLC 
has many programs, it is putting 

additional focus on “Healthy Together,” a program 
that partners lawyers with pediatricians. The goal is 
to double these medical-legal partnerships to solve 
medical issues that can’t be remedied strictly with 
medical care, Sandelow said. 

She gave the example of a child whose asthma condition 
is exacerbated by mold in their home. The parent may 
have called the landlord dozens of times about the mold, 
Sandalow said, with no effect. “However when we bring a 

Night of Giving benefits 
Children’s Law Center

CLC works to improve the futures of Washington’s poorest children

Children’s Law Center is 
the largest legal services 

organization in the District 
of Columbia and the only 
one to focus on children.

MID-YEAR MEETING NEWS

Children’s Law Center executive director Judith Sandalow addressed the 
attendees at the Night of Giving in Washington, D.C.

Photo: Marty Morris/MPM Photography LLC

housing conditions lawsuit, the result is the landlord fixes 
the problem and the child’s asthma goes away overnight. 
It’s a really high impact program. We are seeing children 
that were going to the emergency room twice a week who 
don’t go again for six months!”

Founded in 1996, Children’s Law Center is the largest 
legal services organization in the District of Columbia 
and the only one to focus on children. Its 90-person 
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staff, together with hundreds of pro bono partners, 
helped more than 5,000 children and families in 2013. 
It is a “women-driven organization,” Sandalow said: 100 
percent of its top-tier managers are women and all but one 
of its second-tier managers are women. Non Profit Times 
named it one of the top-rated charitable organizations for 
which to work for three years running. 

Other services offered by 
Children’s Law Center: 

• CLC trains and mentors lawyers from the city’s 
most prestigious law firms to serve as pro bono 
attorneys for vulnerable children.

• It directly represents children in foster care, as 
well as foster parents and relatives seeking to give 
foster children safe and stable families.

• CLC helps create permanent families. 

• Whether CLC lawyers are representing children 
or caregivers in a given case, they strive to give 
children long-term, stable families. 

• Other programs help children achieve educational 
success. 

• CLC’s special education experts work to make 
sure that children who live in poverty, are moving 
through the foster care system, or struggle with 
disabilities get the quality education they deserve.

• CLC’s policy team draws on its experience 
representing individual clients to advocate for 
changes in laws, policies and practice to benefit 
all of Washington’s children and families.

• It partners with pro bono lawyers, training, 
mentoring and providing case referrals to 
hundreds of attorneys from more than 70 area 
law firms.

• It shares its expertise with pediatricians, social 
workers, judges and other lawyers, as well as with 
parents, foster parents and other caregivers to 
help them become better advocates for children.

• Through its Helpline, attorneys offer information 
and referrals on issues such as child welfare, 
education, child custody, guardianship and 
adoption.

• And, Children’s Law Center’s annual Holiday Hope 
Drive volunteer Santas donate toys, clothes, food 
and gift cards for its neediest clients.

NAWL Nights of Giving networking events are held throughout 
the year around the U.S. For more information go to nawl.org 
and click on Programs and Events.

Manatt is proud to support

National Association  
of Women Lawyers 

Together we 
can change 
the world.

Manatt, Phelps & Phillips, LLP    manatt.com
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of Women Lawyers
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Northrop Grumman Corp.
The Challenge Award is presented annually to an  

in-house legal department that has either met or adopted 
policies designed to meet the NAWL Challenge.

Northrop Grumman is a security company that provides aerospace, electronic 
and information systems and technical services to military, intelligence, civilian, 
state and commercial customers. It specializes in unmanned systems, C4ISR, 
cybersecurity and logistics. 

About 40 percent of its in-house lawyers are women and 50 percent of the 
leadership of the law department (lawyers at the vice-president level) are women.

Sheila C. Cheston, corporate vice president and general counsel for Northrop 
Grumman Corp. accepted the award. 

“I was delighted to accept the NAWL Challenge Award on behalf of the 
Northrop Grumman law department. I am proud to work in a company that is 
so fully committed to diversity and inclusion and understands so well the great 
value it brings to our business and community,” Cheston said. 

Cheston joined Northrop Grumman from BAE Systems Inc., where she was 
executive vice president responsible for strategy and planning, finance, mergers 
and acquisitions, and all legal matters associated with BAE Systems; she also 
served as a member of its board of directors. Previously, Cheston was a partner 
at the law firm of Wilmer, Cutler & Pickering, where she was chair of the firm’s 
International Aviation, Defense and Aerospace Group.

She has held key leadership positions in the U.S. government, including general 
counsel of the United States Air Force where she oversaw approximately 1,500 
lawyers stationed worldwide, and special associate counsel to the President of 
the United States.

Cheston earned a Bachelor of Arts degree from Dartmouth College, Hanover, 
N.H., and a Juris Doctor degree from Columbia University School of Law, New 
York. She is a fellow of the American Bar and a member of the Council on Foreign 
Relations. Cheston also serves on the Board of Advisors, National Military Family 
Association, and is on the Board of Directors of Equal Justice Works and the 
National Partnership for Women and Families.

In addition to NAWL’s Challenge Award, this year Northrop Grumman was 
named one of Corporate Responsibility Magazine’s 100 Best Corporate Citizens, 
one of the National Association for Female Executives Top 50 Companies for 
Executive Women, one of DiversityInc’s Top 50 Companies for Diversity and was 
one of America’s Top 50 Organizations for Multicultural Business Opportunities.

CHALLENGE AWARD

THE NAWL CHALLENGE

By 2015, women will represent:

•  30% of law firm equity 
partners

•  30% of chief legal officers

•  30% of tenured law school 
faculty members

Sheila C. Cheston, corporate vice president and general counsel for Northrop Grumman 
Corp. (right) accepted the award from NAWL president Deborah S. Froling. 

Photo: Marty Morris/MPM Photography LLC
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NAWL LEADERSHIP AWARD

Senior Judge Gladys Kessler
The Leadership Award is presented annually to individuals in the community in 
which the NAWL Mid-Year Meeting is held, whose personal contributions have 
helped advance women lawyers and promote diversity in the legal profession.

From 2006 to 2008, 
Judge Kessler provided 
a range of services to 

incarcerated women to 
help re-integrate them 
into the community.

Senior Judge Gladys Kessler was appointed 
to the United States District Court for 
the District of Columbia in July 1994 by 
President William Clinton. She earned 
a Bachelor of Arts from Cornell (N.Y.) 
University and an LL.B. from Harvard 
Law School. Following graduation, Judge 
Kessler was employed by the National 
Labor Relations Board, served as legislative assistant to a U.S. 
Senator and a U.S. Congressman, worked for the New York 
City Board of Education, and then opened a public interest 
law firm. In June 1977, she was appointed associate judge of 
the Superior Court of the District of Columbia. 

From 1981 to 1985, Judge Kessler served as presiding judge 
of the Family Division and was a major architect of one of the 
nation’s first Multi-Door Courthouses. She served as president 
of the National Association of Women Judges from 1983 to 
1984, served on the Executive Committee and as vice president 
of the ABA’s Conference of Federal Trial Judges, and on the U.S. 
Judicial Conference’s Committee on Court Administration and 
Management for six years. 

Judge Kessler co-edited the Third Edition of the Reference 
Manual on Scientific Evidence of the Federal Judicial Center, 
which was published in 2011. She was recently appointed by 
the Chief Justice of the Supreme Court to the Defender Services 
Committee of the Judicial Conference of the United States.

From 2006 to 2008, she provided a range of services to 
incarcerated women to help re-integrate them into the 
community, and with their families, so they could return to 

productive lives. She served on the Our Place 
Board from its inception until October 2009 
and from 2011 to 2013. She is the recipient 
of the ABA’s 23rd Annual Margaret Brent 
Women Lawyers of Achievement Award.

The Chief Judge of the United States 
District Court for the District of Columbia 
appointed Judge Keller to the United States 

District Court for the District of Columbia in 2001. In December 
2010, she was reappointed by the Chief Judge of the United 
States District Court to another six-year term on the District 
of Columbia Commission on Judicial Disabilities and Tenure. 
Judge Kessler served as the Commission on Judicial Disabilities 
and Tenure vice chairperson from 2002 to 2009, and has served 
as commission chairperson since 2009.

Senior Judge Gladys Kessler (right) accepted the award from NAWL 
president-elect Lisa M. Passante.

Photo: Marty Morris/MPM Photography LLC
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MEMBER NEWS

Pioneer in women’s 
law dies at 90

Cornelia Groefsema Kennedy was  
a woman of many firsts.

U.S. 6th Circuit Court of Appeals Judge 
Cornelia Groefsema Kennedy, retired, the first 
woman judge appointed to the federal court bench in 
Detroit – and the first female chief judge of any U.S. 
District Court – died May 12 at her Grosse Pointe Woods 
home near Detroit. She was 90. She had been a member 
of NAWL since the 1950s and was a founding member 
of the National Association of Women Judges. 

Over the years, Mrs. Kennedy left her mark on the male-
dominated legal profession as a woman of many firsts: 
After graduating at the top of her class from University 
of Michigan Law School she was the first woman to serve 

as a law clerk for the Chief Judge of the U.S. Court of 
Appeals for the District of Columbia Circuit. In 1977, 
she was the first female chief judge of the Eastern District 
of Michigan. She was the first female director of the 
Detroit Bar Association, first female chair of the National 
Conference of Federal Trial Judges and the first female 
member of the Judicial Conference of the United States. 
Mrs. Kennedy and her sister, Margaret G. Schaeffer, who 
sat on the 47th District Court in Farmington Hills, were 
the first sister judges in the country.

In 1979, President Jimmy Carter elevated her to the 6th 
Circuit U.S. Court of Appeals. She was the second woman 
to sit on that court. She served on the Sixth Circuit for 
many years, assuming senior status in 1999, which she 
held until her retirement in 2012. 

In 1981, along with Sandra Day O’Connor, Kennedy 
was considered to replace Justice Potter Stewart on the 
U.S. Supreme Court – a seat that ultimately went to 
O’Connor. In a letter O’Connor wrote to Derek J. Sarafa, 
an attorney at Winston & Strawn in Chicago, O’Connor 
said, “She has been a most impressive model for me 
for a very long time.”  (Quoted in Michigan Lawyers in 
History—Judge Cornelia G. Kennedy: First Lady of the 
Michigan Judiciary. See bit.ly/nawl991.)

Her sister, Margaret, died in 2013 at the age of 92. 
She was also predeceased by her husband, Charles S. 
Kennedy Jr.

Keep us informed
Contribute your member news via email to Laura Williams at williamslaura2000@hotmail.com.
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WilmerHale proudly supports the 
National Association of Women 
Lawyers in its mission to advocate for 
women’s rights and the advancement 
of women in the legal profession.

Shared Vision. 
Endless Possibilities.

wilmerhale.com
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Kilpatrick Townsend’s  
two largest offices are  
now led by women

K i lp at r i c k  Tow n s e n d  & 
Stockton named Audra Dial 
the new managing partner of 
the firm’s Atlanta office. 

Dial is a litigator in Kilpatrick 
Townsend’s Patent Litigation 
and Technology Litigation 
t e a m s .  S h e  f o c u s e s  h e r 
practice on complex federal 
court lit igation involving 
trade secrets, patent disputes, 
re s t r i c t i v e  e mp l oy m e nt 
c ove nant s  and  c ompl e x 
business disputes involving 
intellectual property. 

She has chaired the firm’s 
Wom e n’s  In i t i at ive  an d 
served as a member on the 
f irm’s  hir ing committee. 
She is a frequent speaker 
on  wome n’s  l e a d e rsh ip. 
Dial received her J.D. from 

William & Mary School of Law in Williamsburg, Va., 
and her Bachelor of Arts from American University, 
Washington, D.C., where she graduated cum laude 
in Interdisciplinary Studies.

Kilpatrick Townsend also named Mehrnaz Boroumand 
Smith as managing partner of the firm’s San Francisco 
office; Kilpatrick Townsend’s two largest offices are 
now led by women.

Boroumand Smith focuses her practice on intellectual 
property and complex commercial litigation matters. 
Her experience includes representing high technology 
companies in litigation regarding claims of patent, 
copyright and trademark infringement, as well as 
breach of contract, breach of warranty, fraud, unfair 
competition and misappropriation of trade secrets. 

She is an adjunct professor at the University of 
San Francisco School of Law, where she has been 
teaching copyright, trademark and privacy issues in 
the Internet and Intellectual Property Justice Clinic 
since spring of 2008. She also  serves  on the  firm’s 
Diversity Council. 

Audra Dial

Mehrnaz Boroumand Smith

© 2014 Seyfarth Shaw LLPwww.seyfarth.com

• Named Top 10 “Best Law Firms 
for Women”by Working Mother & 
Flex-Time Lawyers LLC 

• Achieved a perfect score of 100 
on the Human Rights Campaign 
Corporate Equality Index for sixth 
consecutive year

• Recipient of the Minority Corporate 
Counsel Association’s 2013 
Thomas L. Sager Award

• Over the past 6 years, approximately 
50% of all attorneys promoted to 
partnership have been women 

#14-1819

Diversity at Seyfarth
Individual by nature. Bound by character.

Seyfarth Shaw LLP 
Proudly Supports 
the National 
Association of 
Women Lawyers

At Seyfarth Shaw we believe that diversity strengthens 
our ability to represent our clients well. We are 
committed to recruiting, retaining and promoting 
professionals who reflect the rich diversity of our world.
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Our institutional members support the professional 
development of their women lawyers and students and 
they also help NAWL conduct substantive research 
related to women lawyers and the entire legal profession. 

With their help, NAWL is able to provide women 
lawyers with a national network of support, a platform 
for business development and professional mentoring. 
Their support helps NAWL keep its membership fees, 
programming and continuing legal education at an 
affordable rate.
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NAWL THANKS 

2014 ANNUAL SPONSORS
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INSTITUTIONAL MEMBERS
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NAWL welcomes new members

Membership in the National Association of Women Lawyers has many advantages, among them, opportunity for 
continuing legal education, the Women Lawyers Journal and professional networking with other members. Please 
welcome these new members who joined to take advantage of these and the many other services provided by NAWL.

Denise F. Keane, left, is executive vice president, general counsel of the Altria Group Inc. Kim M. Keenan, 
right, is NAACP general counsel. The two served as panelists for “Power: How to Get it and How to Use it,” 
during NAWL’s Mid-Year meeting in March.

Photo: Marty Morris/MPM Photography LLC
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American Bar Foundation 
Chicago, IL

Rossana Gallego 
Benjamin N. Cardozo  
School of Law 
New York, NY

Lara Garner 
Fish & Richardson PC 
San Diego, CA

Gretchen Edison Gaynor 
Edison Gaynor LLC 
St. Louis, MO

Gabrielle Marie Gomez 
Stockton, CA

Elizabeth Guidi 
Debevoise & Plimpton LLP 
New York, NY

H

Tamara Ann Hanlon 
Yakima County 
Yakima, WA

Anna-Liza Harris 
Katten Muchin Rosenman LLP 
Washington, DC

Regan Harrison 
Jackson Lewis PC
Washington, DC

Michelle Hartmann 
Sidley Austin LLP 
Dallas, TX

Tamika Denise Hawkins 
Howard University School of Law 
Silver Spring, MD

Maja Hazell 
White & Case LLP 
New York, NY

Louisa Heller 
Akin Gump Strauss Hauer &  
Feld LLP 
Philadelphia, PA

Amanda Hill 
California Western School of Law 
San Diego, CA

Kristin P. Hinson 
Alston & Bird LLP 
Charlotte, NC

Debbie Holzman 
WOMN LLC 
Ridgefield, CT
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Alysa Hutnik 
Kelley Drye & Warren LLP 
Washington, DC

J

Victoria Jepson 
Northwestern Law School 
Chicago, IL

Dana Johansen 
William Mitchell College of Law 
St. Paul, MN

Carrie Samantha Johnson 
South Texas College of Law 
Bellaire, TX

Jennifer Jones 
Munger Tolles & Olson LLP 
Los Angeles, CA

Sharon E. Jones 
OH Community Partners Ltd. 
Chicago, IL

Garima Joshi 
Philadelphia, PA

K

Jilan J. Kamal 
Debevoise & Plimpton LLP 
New York, NY

Vera Kanova 
US Bankruptcy Court for the 
Middle District of PA 
Harrisburg, PA

Therese Keelaghan 
Cabinet Keelaghan 
Aix en Provence

Lacy Kolo 
Patton Boggs LLP 
Washington, DC

Alexandra Kory 
Seattle University School of Law 
Seattle, WA

Megan E. Kultgen 
Skadden Arps Slate Meagher & 
Flom LLP 
New York, NY

L

Shannon A. Lang 
Edison McDowell &  
Hetherington LLP 
Houston, TX

Patricia A. Lee 
Connell Foley LLP 
Roseland, NJ

NEW MEMBER LIST

Tracy N. LeRoy 
Sidley Austin LLP 
Houston, TX

Peggy Liu 
DePaul University 
College of Law 
Chicago, IL

Jennifer Loeb 
Katten Muchin Rosenman LLP 
Washington, DC

Caitie Lynch 
UCLA School of Law 
Los Angeles, CA

M

Jamie L. Maguire 
Brooklyn Law School 
Brooklyn, NY

Jennifer Majewski 
Chapman and Cutler LLP 
Chicago, IL

Emily Mallor 
Law Offices of Elizabeth R. 
Wellborn 
Chicago, IL

Kimberly Manuelides 
Saul Ewing LLP 
Baltimore, MD

Martha Marcus 
AT&T Services Inc. 
Bedminster, NJ

Paige A. Martin 
Kutak Rock LLP 
Scottsdale, AZ

Jane McBride 
Optimus Legal Management  
& Consulting 
Plano, TX

Katrina E. McCann 
Proskauer Rose LLP 
New York, NY

Roxie McCormick 
Texas A&M Law School 
Fort Worth, TX

Ellen Gibson McGinnis 
Haynes and Boone LLP 
Washington, DC

Michelle McMullen-Tack 
MBHB LLP 
Chicago, IL

Margaret (“Margie”) Jennings 
Meier Larson King LLP 
Saint Paul, MN

Marisa Melero 
Southwestern Law School 
Los Angeles, CA

Nicole Levin Mesard 
Debevoise & Plimpton LLP 
New York, NY

Cherylyn Mizzo 
Fish & Richardson PC 
Washington, DC

Rima R. Moawad 
Haynes & Boone LLP 
New York, NY

Nili T. Moghaddam 
Skadden Arps Slate Meagher & 
Flom LLP 
Los Angeles, CA

Kelvina M. Smith Moore 
Skadden Arps Slate Meagher & 
Flom LLP 
Washington, DC

Jessica G. Moreno 
Lewis and Clark Law School 
Calexico, CA

Jessica E. Morrison 
McGuireWoods LLP 
Baltimore, MD

Susan E. Moser 
Debevoise & Plimpton LLP 
New York, NY

Lee Turneir Barnum, left, is a member of the Debevoise & Plimpton 
LLP’s Securities Practice Group. Her practice focuses on representation of 
issuers and financial intermediaries in capital markets transactions. NAWL 
President Deborah Schwager Froling is a partner with Arent Fox LLP where 
her practice focuses on public and private offerings of debt, equity and 
convertible securities, primarily for real estate companies. 
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Kersti Geornette Myles 
Florida Agricultural and  
Mechanical University  
College of Law 
Orlando, FL

N

Maureen Neff 
New York, NY

Ida Rose Nininger 
Law Offices of Joseph M. Eckstein 
New York, NY

Molly Novero 
Silverstein Properties Inc. 
New York, NY

O

Christine A. Okike 
Skadden Arps Slate Meagher & 
Flom LLP 
New York, NY

Andrea Oller 
Law Office of Andrea T. Oller 
Hasbrouck Heights NJ

Evonne Opoku 
University of Maryland Francis 
King Carey School of Law 
Baltimore, MD

P

Terri Parker 
Shook Hardy & Bacon LLP 
Tampa, FL

April Partington 
Harris Lincoln Law School 
Sacramento, CA

Megan Pavich 
Allstate Insurance Co.
Northbrook, IL

Tina R. Peloquin 
Fragomen Del Rey Bernsen & 
Loewy LLP 
New York, NY

Marla Susan Persky
WOMN LLC 
Ridgefield, CT

Gilberte Pierre 
Widener University School of Law 
Claymont, DE

Jeannette N. Pina 
MetLife Inc. 
New York, NY

Gaby Prado 
Georgetown Law 
Arlington, VA

Q

Yang Qing 
Fordham University New York
Beijing

R

Bina Reddy 
Beveridge & Diamond PC 
Washington, DC

Laura Reed 
Northwest Farm Credit Services 
Mead, WA

Shirlise R. Rivera 
Southern University Law Center 
Baton Rouge, LA

Janpriya Rooprai 
BMR Legal 
Delhi, DL

Jennifer Rubin 
Banco Popular North America 
New York, NY

Yanira Ruiz 
Ruiz-Soto LLC 
San Juan, Puerto Rico

S

Melanie Sanchez 
Blake Cassels & Graydon LLP 
Toronto, Ontario, Canada

Marie Garofalo Santagata 
Garden City, NY

Giselle Santibanez-Bania 
Loyola University Chicago School 
of Law 
Chicago, IL

Christina M. Sauerborn 
Proskauer Rose LLP 
New York, NY

Tatman R. Savio 
Akin Gump Strauss Hauer &  
Feld LLP 
Washington, DC

Teresa Schiller 
New York State Bar Association 
Albany, NY

Lisa Schoedel 
McDonnell Boehnen Hulbert & 
Berghoff LLP 
Chicago, IL

Diversity drives business.
Diversity brings fresh ideas, new perspectives 
and well-rounded experience to any company. 
And when it’s part of a core business plan, as it is 
at MetLife, it helps create success. The MetLife 
Legal Affairs Diversity Committee is proud 
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Pooja Shah 
Elmhurst, NY

Shekera Shahid 
The Legal Aid Society 
Brooklyn, NY

Rinat Shangeeta 
Rutgers School of Law Newark 
East Windsor, NJ

Tricia Bozyk Sherno 
Debevoise & Plimpton LLP 
New York, NY

Luann Sinclair 
The Tower Companies 
Rockville, MD

Candace Smyth 
Advanced Discovery 
Washington, DC

Sarone Solomon 
Washington College of Law 
Laurel, MD

Nidhi Srivastava 
Loyola University Chicago School 
of Law 
Chicago, IL

Sylvia Bokyung St. Clair 
Segal McCambridge Singer & 
Mahoney 
Chicago, IL

J. Nicole Stankewicz 
Debevoise & Plimpton LLP 
Washington, DC

Julie Stapel 
Morgan Lewis & Bockius LLP 
Chicago, IL

Heather Stenmark 
Allstate Insurance Co.
Northbrook, IL

Cecilia Zhang Stiber 
Day Pitney 
Stamford, CT

Debbra Stolarik 
Deloitte LLP 
Nyack, NY

Kimberly Strong 
Consolidated Edison Inc. 
New York, NY

Jennifer L. Stueber 
Tucker Ellis LLP 
Cleveland, OH

Carolyn E. Sullivan 
Haynes and Boone LLP 
New York, NY

T

Rebecca L. Torrey 
Manatt Phelps & Phillips LLP 
Los Angeles. CA

Louise Trezza 
BASF Florham 
Park, NJ

Marissa E. Troiano 
Skadden Arps Slate Meagher & 
Flom LLP 
New York, NY

Avia M. Trower 
Skadden Arps Slate Meagher & 
Flom LLP 
Washington, DC

Pauline A. Tubridy 
Allstate Insurance Co.
Huntington, NY

V

Mary Ahrens Vadasz 
Seyfarth Shaw LLP 
New York, NY

Lindsay E. Volk 
Louisville, KY

W

Renate J. Wagner 
Vinson & Elkins LLP 
Houston, TX

Barbara Wahl 
Arent Fox LLP 
Washington, DC

Brittney Millner Watkins 
Howard University School of Law 
Bristow, VA

Gisselle Camille Wells 
Mcilveen Family Law Firm 
Charlotte, NC

Detra Shaw Wilder 
Kozyak Tropin & Throckmorton PA 
Coral Gables, FL

Canby Wood 
Global Discovery Direct 
Alexandria, VA

Alexandra (“Andie”) M. Wyatt 
Beveridge & Diamond PC 
Washington, DC

Z

Sandra C. Zamora 
Cox Smith & Matthews 
Dallas TX

Katie Marie (K.M.) Zouhary 
Proskauer Rose LLP 
Chicago, IL

NEW MEMBER LIST

NAWL Member-at-Large Suzie L. 
Lees, left, is executive vice president, 
general counsel & secretary with 
Allstate Insurance Co. Jennifer 
A. Kenedy, center, is managing 
partner and a member of Locke 
Lord LLP’s board of directors. Amy 
B. Manning, right, is the managing 
partner of the McGuireWoods 
Chicago office, and serves on the 
firm’s executive committee and 
board of partners. The three served 
on a panel at a recent NAWL 
conference. 
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NETWORKING ROSTER

Networking Roster

The NAWL Networking Roster is a service for NAWL 
members to provide career and business networking 
opportunities within NAWL. Inclusion in the roster 
is an option available to all members, and is neither a 
solicitation for clients nor a representation of specialized 
practice or skills. Areas of practice concentration are 
shown for networking purposes only. Individuals seeking 
legal representation should contact a local bar association 
lawyer referral service. 

PRACTICE AREA KEY

ACC Accounting

ADO Adoption

ADR Alt. Dispute 
Resolution

ADV Advertising

ANT Antitrust

APP Appeals

ARB Arbitration

AVI  Aviation

BDR Broker Dealer

BIO  Biotechnology

BKR  Bankruptcy

BNK  Banking

BSL  Commercial/ Bus. Lit.

CAS  Class Action Suits

CCL  Compliance 
Counseling

CIV  Civil Rights

CLT  Consultant

CMP Compliance

CNS  Construction

COM Complex Civil 
Litigation

CON  Consumer

COR  Corporate

CRM  Criminal

CUS  Customs

DIV  Diversity & Inclusion

DOM  Domestic Violence

EDU  Education

EEO  Employment & Labor

ELD  Elder Law

ELE  Election Law

ENG Energy

ENT  Entertainment

EPA  Environmental

ERISA ERISA

EST  Estate Planning

ETH  Ethics & Prof. Resp.

EXC  Executive 
Compensation

FAM  Family

FIN  Finance

FRN  Franchising

GAM  Gaming

GEN  Gender & Sex

GOV  Government 
Contracts

GRD Guardianship

HCA  Health Care

HOT  Hotel & Resort

ILP  Intellectual Property

IMM  Immigration

INS  Insurance

INT  International

INV  Investment Services

IST  Information Tech/
Systems

JUV  Juvenile Law

LIT  Litigation

LND  Land Use

LOB  Lobby/Government 
Affairs

MAR  Maritime Law

MEA  Media

MED MedicalMalpractice

M&A Mergers & 
Acquisitions

MUN Municipal

NET  Internet

NPF  Nonprofit

OSH  Occupational Safety 
& Health

PIL  Personal Injury

PRB  Probate & 
Administration

PRL  Product Liability

RES  Real Estate

RSM Risk Management

SEC  Securities

SHI  Sexual Harassment

SPT  Sports Law

SSN  Social Security

STC  Security Clearances

TAX  Tax

TEL  Telecommunications

TOL  Tort Litigation

TOX  Toxic Tort

TRD  Trade

TRN  Transportation

T&E  Wills, Trusts & Estates

WCC  White Collar Crime

WOM Women’s Rights

WOR Worker’s 
Compensation

ARIZONA

Paige A. Martin 
Kutak Rock LLP 
8601 North Scottsdale Road 
Suite 300  
Scottsdale, AZ 85253 
paige.martin@kutakrock.com 
480.429.4827 
COM, MUN, ADR

CALIFORNIA

Hope Anne Case
Sacks Ricketts & Case LLP 
1900 Embarcadero Road
Suite 110 
Palo Alto, CA 94303
hcase@sacksrickettscase.com 
650.494.4950
EEO, LIT, TRL

Trish Higgins 
Orrick Herrington & Sutcliffe 
LLP 
405 Howard St. 
San Francisco, CA 94105 
thiggins@orrick.com 
415.773.5700 
EEO 

Betsy Johnson
Ogletree, Deakins, Nash, Smoak 
& Stewart PC
400 S. Hope St.
Suite 1200
Los Angeles, CA 90071
betsy.johnson@ogletreedeakins.
com
213.438.1297
EEO

Tara S. Kaushik 
Manatt Phelps & Phillips 
LLP One Embarcadero Center, 
30th Floor 
San Francisco, CA 94111 
tkaushik@manatt.com 
415.291.7409  

Clarice Jean Letizia
Letizia Law Firm: The 
EMPLOYEES’ Law Firm
4560 Avenida Privado
Oceanside, CA 92057
womanlawyer@yahoo.com
760.231.6545 
CAS

Ellen A. Pansky
Pansky Markle Ham LLP 
1010 Sycamore Ave. 
Suite 308 
South Pasadena, CA 91030
epansky@panskymarkle.com 
213.626.7300 
ETH
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Far left, Sonya Rosenberg is an 
associate with Neal Gerber & 
Eisenberg LLP. She represents 
employers in labor and 
employment-related matters. 
Center Elizabeth Davis is a partner 
with Ungaretti & Harris LLP where 
she is a partner in the Corporate 
Group.  Right, Amy Rubenstein is a 
partner with Schiff Hardin LLP. She 
represents clients in industries as 
diverse as chemicals, insurance and 
food and beverage.  
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Andrea J. Smith 
A. Smith Law Group LLP 
60 Long Ridge Road
Suite 200  
Stamford, CT 06902 
andrea@asmithlawfirm.com 
203.569.1180 
EPA, TOL, COM, CNS

DELAWARE

Monica Ayres
Richards, Layton & Finger PA
920 N. King St.
Wilmington, DE 19801
ayres@rlf.com
302.651.7581
COR, BSL

Doneene Keemer Damon 
Richards Layton & Finger PA 
One Rodney Square 
920 North King St.
Wilmington, DE 19801
Damon@rlf.com
 
Sabrina Marie Hendershot 
Widener University  
School of Law 
1093 Creekside Drive 
Wilmington, DE 19804 
sabrinamarieh@gmail.com 
610.248.9480  

Marion Quirk 
Cole Schotz Meisel Forman & 
Leonard PA 
500 Delaware Ave.
Suite 1410  
Wilmington, DE 19801 
mquirk@coleschotz.com 
302.651.2007  

Elizabeth Wilburn Joyce
Pinckney Harris & Weidinger LLC
1220 N. Market St.
Suite 950
Wilmington, DE 19801
ewilburnjoyce@phw-law.com
302.504.1497
COR, BKR, BSL, LIT

DISTRICT OF COLUMBIA

Susan Booth Cassidy 
Covington & Burling LLP 
1201 Pennsylvania Ave. NW   
Washington, DC 20004 
scassidy@cov.com  
GOV, LIT 

Deborah Schwager Froling
Arent Fox LLP
1717 K St. N.W.
Washington, DC 20036
froling.deborah@arentfox.com
202.857.6075
COR, M&A, RES, SEC 

Christine Karol Roberts
Law Offices of Christine Karol 
Roberts
PO Box 9827
Newport Beach, CA 92658
ckroberts@ckrobertslaw.com
714.479.0025
ILP, LIT, PAT, SPT, COP

Lauren Ellen Tate 
Tate & Associates 
1321 Eighth St. 
Suite 4  
Berkeley, CA 94710 
ltate@tateandassociates-law.
com 
510.525.5100
LIT, MED, PIL, PRL

COLORADO

Margaret Parnell Hogan
Littler Mendelson PC
1200 17th St.
Suite 1000
Denver, CO 80202
mphogan@littler.com
303.362.2886
EEO

Debra Sutton
Sutton Booker PC
26 W. Dry Creek Circle
Suite 375
Littleton, CO 80120
debra@suttonbooker.com 

CONNECTICUT

Dana Gilland 
Diageo North America Inc. 
801 Main Ave.   
Norwalk, CT 06851 
dgilland@snet.net 

Gail Gottehrer
Axinn Veltrop & Harkrider LLP
90 State House Square
Hartford, CT 06103
glg@avhlaw.com 
860.275.8195
CAS, COM, EEO, BSL, EDI

Marla Susan Persky 
WOMN LLC 
190 George Washington 
Highway 
Ridgefield, CT 6877 
marla@marlapersky.com 
203.482.0192 
CLT, COR
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LEADERSHIPSETTING THE STANDARD WITH A SINGULAR VISION

Gibbons P.C. is headquartered at One Gateway Center
Newark, New Jersey 07102    T 973-596-4500   

Newark   New York   Trenton   Philadelphia   Wilmington       gibbonslaw.com 

Littler Mendelson, P.C.  

is a proud supporter of its  
women attorneys and  

The National Association  
of Women Lawyers

“50 Best Law  
 Firms for 

Women”

Working Mother 
 magazine 

2013, 2012, 2011,  
2009, 2008

littler.com

Nina Gross 
Deloitte Financial Advisory 
Services LLP 
1001 G St. N.W.
Washington, DC 20007 
Ngross@deloitte.com 
202.879.5372 
WCC, SEC, LIT, CMP

Erin Hennessy 
Bracewell & Giuliani LLP 
2000 K Street NW, Suite 500 
Washington DC  20006 
erin.hennessy@bgllp.com 
206.204.6240 
ILP   

Lacy Kolo 
Patton Boggs LLP 
2550 M St. NW   
Washington, DC 20037 
lkolo@pattonboggs.com 
202.457.6051 
ILP, LIT, M&A

Regine Lotlikar
U.S. Department of Justice
1100 L St.
Washington, DC 20005
regine.lotlikar@gmail.com
CRM, IMM, INT, WOM, GNP

Gretchen Mary McMullen 
National Air Traffic Controllers 
Association 
1325 Massachusetts Ave. NW  
Washington, DC  20005 
gmcmullen@natcadc.org 
202.220.9830 
EEO

Ellen Ostrow 
Lawyers Life Coach LLC 
910 17th St. N.W.
Suite 306 
Washington, DC 20006 
ellen@lawyerslifecoach.com 
301.578.8686 
CLT  
 

FLORIDA

Meghan Boudreau Daigle 
Daigle Law Firm PA 
P.O. Box 10582 
Tallahassee, FL 32302 
mbdaigle@comcast.net 
850.201.8845 
FAM 

Victoria Burt 
Greenberg Traurig LLP 
333 S.E. 2nd Ave.
Suite 4400 
Miami, FL 33131 
burtv@gtlaw.com 
305.579.0857 
INT, COR, DOM, GEN

Robert D. Fatovic 
Ryder System Inc. 
11690 N.W. 105th St. 
Miami FL 33178 
bfatovic@ryder.com 
305.500.7797  

Marbet Lewis
GrayRobinson PA
1221 Brickell Ave.
Suite 1650
Miami, FL 33131
mmier@gray-robinson.com
305.913.0349 
LND

Marion Quirk 
Cole Schotz Meisel Forman & 
Leonard PA 
500 Delaware Ave.
Suite 1410  
Wilmington, DE 19801 
mquirk@coleschotz.com 
302.651.2007    

Nikki Lewis Simon
Greenberg Traurig PA
333 S.E. Second St.
Suite 4400 
Miami, FL 33131
SimonN@gtlaw.com
305.579.0500
EEO

GEORGIA

Myrtice Aquila Doore
240 W. Magnolia St.
Jesup, GA 31545
madoore@savannahlawschool.org
912.318.0800
GEN

ILLINOIS

Elly Drake
Cook County Board of Review
2520 W. Gunnison St.
Suite 2
Chicago, IL 60625
ellydrake@gmail.com
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Sherri Johnson 
John Deere & Co. Law 
Department 
One John Deere Place 
Moline, IL 61265 
andersonrichard@johndeere.com 
309.765.4957  

IOWA

Miki McGovern 
Iowa Division of Workers’ 
Compensation 
1000 E. Grand Ave.
Des Moines, IA 50319 
michelle.mcgovern@iwd.iowa.gov 
515.281.6620 
WOR 

KANSAS

Angel Zimmerman
Valentine, Zimmerman & 
Zimmerman PA
112 W Seventh
Suite 200
Topeka, KS 66603
angel@valentine-law.com
785.357.0021
LIT

KENTUCKY

Laura Mays 
Stites & Harbison PLLC 
250 West Main St.
Suite 2300  
Lexington, KY 40509 
lmays@stites.com 
859.226.2319    

LOUISIANA

Mickey Stephens deLaup 
Mickey S. deLaup APLC 
2701 Metairie Road 
Metairie, LA 70001 
mdelaup@delauplawfirm.com 
504.828.2277 
INS, CNS, TOX, TOL

MAINE

Katherine (“Kate”) R. Knox 
Bernstein Shur 
100 Middle St. 
Portland, ME 4104 
Kknox@bernsteinshur.com 
207.228.7229  

MARYLAND

Tracy L. Steedman 
Niles Barton & Wilmer LLP 
111 South Calvert St.
Suite 1400 
Baltimore, MD 21202 
tlsteedman@nilesbarton.com 
410.783.6382 
CNS, LIT, GOV, COM

MASSACHUSETTS

Patricia Comfort
Women’s Bar Association of 
Massachusetts
 27 School St. 
Suite 500 
Boston, MA 02108
nicci.meadow@womensbar.org
617.973.6666
NAWL/LAM

MICHIGAN

Jessica C. Pienta 
Pienta PLC 
3309 Quail Hollow Drive 
Suite D 
Lambertville, MI 48144 
jessica@pientalaw.com 
734.224.8567 
RES, COR, BSL, CLT

MINNESOTA

Angela Beranek Brandt 
Larson King LLP 
2800 Wells Fargo Place 
30 East Seventh St.
Saint Paul, MN 55101 
abrandt@larsonking.com 
651.312.6544 

MISSISSIPPI

Kristina M. Johnson
Jones Walker LLP 
P.O. Box 427
Jackson, MS 39205 
kjohnson@joneswalker.com 
601.949.4785 
GNL

MISSOURI

Gretchen Edison Gaynor 
Edison Gaynor LLC 
3532 Victor St.
St. Louis, MO 63104 
gretchen@edisongaynor.com 
314.378.1739 
ELD 

Kristie Suzanne Crawford 
Brown & James PC 
300 S. John Q. Hammons 
Parkway
Suite 603  
Springfield, MO 65806 
kcrawford@bjpc.com 
417.831.1412 
LIT, APP, EEO, HOT

MONTANA

Michelle M. Sullivan 
Holland & Hart LLP 
401 North 31st St. 
Suite 1500 
Billings, MT 59103 
mmsullivan@hollandhart.com 
406.252.2166 
BSL, EEO, COM

NEW JERSEY

Ailyn Abin 
Celgene Corp.
86 Morris Ave.
Summit, NJ 07901
aabin@celgene.com
COR, ANT, BIO, LIT, DMD

NAWL treasurer Leslie Richards-Yellen, left, is a partner with Hinshaw & Culbertson LLP 
in Chicago. Sharon E. Jones, founder of Jones Diversity Group specializes in providing 
diversity consulting and training to individuals, law firms and corporations.  
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It takes all kinds.
We put a wide range 
of experience to work 

for our clients.

We believe people 
with diverse backgrounds 
push great ideas forward.

Including the idea of diversity itself.

haynesboone.com

©2014 Haynes and Boone, LLP

Catherine A. Kiernan
Seton Hall University
400 S. Orange Ave.
South Orange, NJ 07044
catherine.kiernan@shu.edu
EDU

Patricia A. Lee 
Connell Foley LLP 
85 Livingston Ave. 
Roseland, NJ 07068 
plee@connellfoley.com 
973.535.0500 
LIT, CAS, CNS, ERISA

Jennie L. Osborne 
Einhorn Harris Ascher Barbarito 
& Frost PC 
165 E. Main St. 
P.O. Box 3010 
Denville NJ 07834 
josborne@einhornharris.com  

Katherine L. Suga
Seton Hall University
400 S. Orange Ave.
South Orange, NJ 07079
katherine.suga@shu.edu
EDU

NEW YORK

Donna Correll
Kroll Associates Inc.
600 Third Ave.
4th Floor
New York, NY 10016
dcorrell@kroll.com
212.833.3283
COT

ivian Rivera Drohan 
Drohan Lee LLP 
489 Fifth Ave. 
New York, NY 10017 
vdrohan@dlkny.com 
212.710.0004 
LIT, COM

Amy Eckman 
American Arbitration Association 
400 E. 84th St.
Apartment P-2A  
New York, NY 10028 
amy.k.eckman@gmail.com  
ADR, ARB 

Kathleen Fallon
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NAWL Sustaining Members provide financial support in addition to their 
yearly membership dues. These additional funds help us continue to provide 
programs and services to our membership.
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GCI 10 attendees will explore how to orchestrate rather than dictate – how to enable others to achieve 
their best; learn to influence rather than control – to empower others to start conversations and build 
consensus to create an engaged and positive work environment. 

ACCOMODATIONS:  Special overnight room rates of $404/night + applicable taxes (for single & double 
occupancy), are available for Institute registrants for the nights of Nov. 5 and 6, 2014, at the InterContinental 
New York Times Square Hotel. Reservations at these rates are on a first-come, first-served basis. Cut-off 
date is Oct. 13, 2014. The special room rate will be available to the group three days pre- and post-program 
based on rate and space availability. When making your reservation, be sure to mention that you are with 
the National Association of Women Lawyers or NAWL to obtain the discounted rate. Check-in time is  
3 p.m. Check out time is Noon. Reservation cancellations must be made by 4 p.m. on the day prior to 
arrival or charges will apply.

TENTH ANNUAL 
GENERAL COUNSEL INSTITUTE

InterContinental New York Times Square  |  Call (800) 496-7621or (212) 803-4500

Strategic Leadership:  
Developing Legal Expertise and Skills to Enable and 

Empower Yourself and Others in the 21st Century

November 6-7, 2014
InterContinental New York Times Square Hotel

New York, NY

GCI10
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